
INTERNAL RESPONSIBILITY SYSTEM

 Follow the CCSA and check our other resources.

Start out the discussion by setting the expectations for creating a safe space and
being respectful of everyone’s feedback. Print out or share an electronic copy of
"Health and Safety Legislation in Canada" by the Canadian Centre for Occupational
Health and Safety. After everyone is done, use the guiding questions to facilitate a
group discussion.

SAFETY SEGMENT DISCUSSION

A culture is the shared attitudes, beliefs, and values of a

group. In the workplace a culture is the shared attitudes,

beliefs, and values an organization commits to that

influences their practices in pursuing their organizational

goals. When you consider that definition, a safety culture

is the shared attitude and belief that safety must be

amongst the highest values that guides an organization,

meaning, safety should influence every function within an

organization while pursuing their main goal of providing

services or producing goods.  

DIRECTIONS

What does the Internal Responsibility
System do?
What role do the workers play when it
comes to the Internal Responsibility System?

 How does the Internal Responsibility
System work?

Guiding Questions:

Alternative Activity:
Instead reading the handout, you can watch this
video about "Working together to make the
workplace safer" from the Health Sciences
Association of Alberta

SAFETY CULTURE |  APRIL SAFETY
SEGMENTS

https://www.facebook.com/continuingcaresafety/
https://www.youtube.com/channel/UC-cn171WdhHSoh9zTrPDHFQ
https://continuingcaresafety.ca/
https://twitter.com/Safety4Staff?ref_src=twsrc%5Etfw%7Ctwcamp%5Eembeddedtimeline%7Ctwterm%5Eprofile%3ASafety4Staff&ref_url=https%3A%2F%2Fwww.continuingcaresafety.ca%2F
https://www.ccohs.ca/oshanswers/legisl/legislation/irs.html
https://www.youtube.com/watch?v=F63StfQw9xQ

